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PURPOSE

1.1 To outline Department of Mental Health (DMH) personnel policies and procedures for disaster
response to ensure that responsible agencies perform necessary duties prior to, during, and

after a disaster.

POLICY

2.1 When a disaster threatens or occurs, all public employees become disaster services workers.
The Department’s Personnel Bureau, under the direction of the Assistant Director of
Administration, will establish and promulgate clear and specific personnel procedures to be
included in the Department’s Disaster Response Plan. These procedures will ensure that
personnel are properly compensated and covered against personal liability while they respond
to any disaster situation requiring activation of Department or County disaster plans. A review
and update of the procedures will be conducted annually by the Personnel Bureau, under the
direction of the Assistant Director of Administration.

2.2 All facilities and Bureaus are expected to review the disaster response personnel procedures
with employees annually in conjunction with the Disaster Response Plan review.

AUTHORITY

Government Code, Title I, Division 4, Chapter 8, Sections 3100 and 3101
Los Angeles County Emergency Ordinance #10493
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